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To; Members of Alpha Annex, Alpha Manor, Barton, Eastwood, E.B. James, New Detroit 
Qualicare, Westwood Nursing Home Bargaining Unit Employee's and SEfU Local 79 AFL- 
ClO mennbers. • ' 

Congratulations, on your steadfast approach in negotiations to hold firm to fighting for your 
rights in keeping this contract agreement under a Master Contract and improving your 
wages and retro monies. 



"Good Lucl<" 

Solidarity, 




OS^-^ 




Joyce Pearson 
Business Representative 
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AGR£EMENT 



THIS AGRtElvfEST made a.^qI cm=rcd into as of the Ftt^ST D AY op Ui v i no . . 

79. SERVICE EMPLO.^HS fNTS^ONSP^lQ^ tpr^^ T"'''^'' °' ^°^^ 

B AJITON NLTISING KOMS, £ ASTWOOD >^^qTt^r r^^TX^^^^ NURSCn'G HOME. 

^V3ST^. ooD m^^^sing center, h..l..n.^Z^!.V^J^^^^ ^^ 

SIS a^"St'r""" °'*^ "^^"^' ^^°^'"= -^^ ™" ^f ^^^ P-i-. her.., i. 



PR£amrt ,f 






I 



ir^SSt 'o^:?o?h rhdr"a':™^^^^^ "? ^^ ^-P^°n^ - ---S -to .^. L.,0. 

conditions Pf emplovT^en: L :;"o Ta^^^^^^ f^^'^^J^' ^=^^ ^'^ o^her aiid 

rh. Employer. ' ""P'"™''* ^^'^^^^^ ^^ P^^"^^ ^=l^rior.sbe^-een ^he Union and 

ARTTrTlTT tJTrrr^r;^jTTpx. 

dire... .f nursing, resist=r;d n Jc'^X Iric fS^^^^^^^ \^,f ,^=^-^ ^" ate'strators. 
dnv-rs and supervisors as defined by U^^Lt JnH win ?'^P''!^^5'' ^^^ ^'^^""'^^ P^actica] nurs«, 
all ^;a^s^s of wages, hou,-, and t™ tdT^.^ ^^H bareani m good faith wiih .St Umon on 

. . uj^ ana t.ni,s ^d condnions of cmpIo>TOem afiecting thes= crmplayces. 

S^£I^n2^Il shall be a condition of employment that all empbye-s of the Emnlnv. 

this Agretmeni; who arc member nf rli^Tir,,-^^ - ^ ^^iJiu/c^s oi me tmployer MVcrsd by 

Agreemcm shall rcniain membS in ..L ^ .-" ^'°'^ 'T ^'''^ '^ '^' '^^''^"^^ ^^^e of this 
periodic dues that rreqS n 'f uln ' r'^ "^^ ^"^°^ ^^ ^^^^^■^" ^"^ ^^ 

efTeorivc d.i= of thi^ALX^t ^n ^f '^■^'^^^'' ^"^^ "^"'^^ ^'^° '^^ ^"^ ^«^bcrs on the 
thi. A^^Lmen :bt;^?I;":^^^^^^^ ajxti.h (50th) day following .he e.T^ctive darfof 

Union ..e initiation fc. "d ^S^^^Z^l^^^^^^}'^^^ - ^^^^ - ^^ 
It shaU also be a condition of '•--nlnv-^-nt ru.r .n . i 

by this A2T==mcm shall r.fc't?M,:l° *° "'?.°"' '"'"^ " *' '"'^' » '^'P'oy" '"vcrsd 

pay to the Union the amoimi of Union du'-s ^J\tr"J'lr - ^° s°. said Employer shall 
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d.re of rhdr hire, or airer sixry (60) days from the effective date of this Agr«ms.i, whichever 
cate IS lat.r, Ths sum is not ^d shal] no: be rsg^^ded a. a penalt>-, but a. liquidari damages. 

SecTion 3. .All new eniployees hirad shall be considered probanonai^' employees until the 
cofflpletion of sixty (60) calendar days frorn their date of hire. .After completion of the 

cz7J.i^:^^r *'" " ^°°''="' ^'="""' ''■^'°^«" -^ ™'"=^ - *= ■ 



ARTICLE n. CHECK-nFT 



Section! The Employer will deduct frDm the first pay of each month the Union dues initiation 

t'r^-Tjl^VT'^'''''' ^J'^'^f'^^^^y'' =°^'^^«d by this Agreement provided the Union has 
lTira:shed the Employer with SI msd authorizations 



for purposes of complying with this section. 



gection 2, .The Uiuon ^.'UI furnish the Employer wirh a check-off list in duplicate each month 

lists iuniished by th= Umon the naines, addresses, social security numbers and dates of hire of 
any employees whose names do not appear on the check-off lists furnished by the Union On= 

rS^^. "5'.- ''V'^'^^''' ^'^'^ ^^ *= ^^^'^ '^'^^ ^' «^=d -i* the stipulated miount 

^L^lTrtT .^^'T ?".* ^°; ?= '.^^"'^ '"^P^'^y"' '^ ^'^ U"^^^ Pri^r ^° ^^ twentieth 
C20th) of the month m which the deductions axe made, 

fS^tV?r.r''' ^™^^^"^ J^ *= ^^^"^ ^^= ^^Pl°y^r does not remit to the Union the 

rZbtt rw - T^ n^f" ?'^'.^''^' ^ "^'^"^''^ ^'^^ ^^^ Agreement the Emr^lover shall 
remiburse the bnjon for all legal and/or other costs incurred by the Union in collecting such 



monev. 



S^m^Dues R mmance: Company records and payroll deductions: The Company agrees 
that the Union sh^ll have the nght to strike, notwithstandmg any provisions of the lahL " 
agreement, upon ten (10) days wrinen notice to the Company, for failure of the Company to 

thS i°e ?eST ""' " '"' ""^^ ^"'' ^"^°" '^'""^°^^ ^--^ ^= monS'iS^^Sch 



ARTTCT..E TT T. HnT-R":: OP wnPv 



. Section 1 The v/orkday shall consist of eight (S) consecutive hours and the worku-k ■:hall 
consist 01 fon>' (40J hours. The workv.-eek will begin and end at the end of the midnieht shi 



Saturdav. 



ght shift on 



StTir-H^lli^""' worked in excess of eight (S) hours in a day or fony (40) hours in one week 
Shan De paid at the ra:e of one suid one-half (1-1/2) times the reguler rate of pay. 



HAR.31-2D06 0^y|| ^ .^-^^.^^ g^g.^jL Document 1 3-6 Filed 04/04/20o5-^^^P^gi W 2{§-°°S 

four (4) hours oi work orp.y .hc^fcrs a, one Jo"°-h^If n ,t w' ?"^'"'^ ^ '^'^'"™ «" 
provided lie OTp!oye= V,'o,)ui thMoteschcd^W wnrV h ? *"^«SUli'ri!- ofpay, 

SicjionX-EmpIoyets shali be paid one m one-half fi inw 

work on the seventh (7th; consicunvt ca^ndl d^V o^ wo ?. 7" ^'\^^^i^^^ ra.e of pav for.Il 

an^ong all employees who d«irc t "c'- ' bc?™^.'^ "'l^ ^"^ '° ^^'^^^^^ ^^^ cquaUy 
^ . ' ''''^' '^ <:^cumstsnce. beyond ^c control of^, l^^/^y,, 

S ection S ^^There shaii be no duplicaiior of t,„^- 

.vent an «^ptoy„ ,„,„.,,, forS^'rp^™r,tvT,r f,?"'? ''""^ °^™*- 1° *' 
pay applicabls. " °°° pr-mum, they shall bs paid tbt higiisa pramvm 

P^^-- ■""'""'''" ™«"'=^ ^=^ ™A«i fa detemii^s pr™-™ 

o-.half (1/2) of their -*Sy cS; tafcf «. oS^JI '"'■?, 'k"?'^"' ^™"5 -i' '-'"^ 
=v™ an »p,oy„ ^.„rt„ during .h.ir S fd=« nrt^d tl, V T '' *' ^''°>"f- I" *= 
rest penod durins the same woikdav, '^ "' "^° ^"P'oyr will rsschtdale such 



workday. Scheduling ofmaal pirirds.l^^Z^t/Et;?;^''™' '"'""=' ^"^ '^^ 

on f,?bl°S NtLt;l5,',"7f = ""' '°"°'= °" *= ^^^'ba.is aspc::nined 

(b)E.iiptoyer shall pra%id-ni:aisonIv for -mlnv-.-„„t • 

raergenny siniKions. ■ "^P'^i'" «1ii"2 a work du-iaj 

S^SmU^rnc Employer shall post S=hsd„,=s a ,..ini.., „f „„ (,, ,.,,^ ^ ^^.^^^^^ 

(a) After rhe schedules have be^n T,n-;*^H nn .u 

E,T.ploy=r win, less iha.. r.-en^V^^" pi T '*''^-'" =^^ '^^ '^^-^^^ ^V ^h= 

r>venry loux (24) houj^ nonce to the aff«:ed eniployec. 
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fb) Any employee whose schedule is char EedhvrlipP^,,:. ■ u . 
fony-ei^hi (m hours or l^^z c>,=n L f ' Employer with nonce of 

re -ular rate of pay fpr aJI hours worked on r i,^ nf t ? 5/ " J ^"^"^ ^""^^ ^^'^ 

1- J- Ml -iji nours wrorKea on me newly schsduled day or days. 

(cj Any request by an employe? for a change in the schHuV r.,,.. • ^ - 
^limz tiirst f3) davs in sdvLr- =r.A „ '11 V ? ='=tieaule mus: oe made m 

Eir.ployer. ^ ^^^^ ^^ "^"^^ ^^^>' ^^^ '^^^ consent of [he 



weekend .h. .e. S.^..y .d the^fE^T/S;; o^Sy^^/^^:^^^^^^^^^^^^ 

re^.i. in their w'orr^eru^^Jif K ^fSriS^^tf ' ''" ^^"^".^ ^^ "' ^^^" 
time an en^ployee may be late docldng in 7or their re^LS^^ '"""^^'' ^'' ^°^ '^' '° 
control of the employee arid on such oL^ oL /^e^nlTtnT. ° ^ircmnstances beyond the 
CIO) minutes for t^di^ess dae to such cSerEfnlnv t im"" "^^ P'^" ^°^ ^^ ^^"^ t«° 
I.te and sh.ll be p.id authorised oT^^TrJ:T^rm^^^^ ''' ^^^^^^^^ ^ ^^^ 

through 6 minutes nq adjustment 

7 minutes through 21 minutes 15 minute adjustment 

, 22 minutes through 36 minutes 3 minute ad ustoiem 

.7 nunute. through 51 minures 45 n^inute adjustmem, etc. 

AJ^TTCTPTV wnTTp^yr 

S ecrion 3. Employees v.'ho work on & holiday shall be paid one and one^haJ-"n l ni h™„ .j, ■ 
regular rate of pay for all hours s^-orked in addition to Lirrl^hnrnt ^ I ^ T^ "^T 
work on a holiday «hall receive a minimum ofC (4) ho^s S^^^^^^^ P'^' ^^P^°^^^^ "'^^ • 
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^ecnsn^EmpIoys^ on work on i holiday shall r=cdv4 holidav pav at theT r-eular rat- of nav 
lOr the number of hours rh-v r-o„i..i„ ,.,„_,- , - ^ - ^' uic.r r^gjiarm, o! pay 



lor the nuraber of hours thsy regularly work. 



S££im4_.To b= eligible for holiday pay pravid.d in Section 4. an cniplov^s .iust v^ork the • 
scncauua woriccay ansr the iioha&y, unless properly excus=d from work. 

Proper excuse shall include d=aih of a person in the employ.-'s i.-n-iiediate fan-lv hosnit<.'i'ar;nn 
of the e.'Dployec. or prov.. ..eldest beyond ihe employee's control, which p-eJ-'^d h 



employee from reponing for work 



ARTlCjy.v SEMORTTV 



5«IJCT ,.L-F»cilily senioriry shsll be defined as ihc ctlsndar lenjlh of otb1oots-i ai o„s ™r.I„ 



nursmg home 



Smsiil^All employees who have been hired as full-time emplovees and are reeulailv 

.^I'^iSi "rtT'' ^,^^=^=^^^-'1 ^ P^-^^« employees and are r.gularlv 
5cheduLd TO work less than forty (40^ hours a week are pan-dme employee? fo^ 

for l'r'Z%^- t^"'"-"^' .^'^ "™' employees shall be paid uie wage rats 
lor m- respective job cla^siijcation and shall eam the odicr benciics of this 
Agreement, prp rata, based on the ratio of actuaj hours worked com^jared to full 
lime employmem. , .^<^cu lo luu. 

(b) Temporaiy employees maybe employed by the Employer to psrfonn work for 

Mid^'te«nn« "^1 '"' '° 'T'""^ "^""^ ^^^^ calendar days. Employees 
hared as temporary employees and the Union shall be notified of their status upon 
employment and the name of the pemianem employee being temporarily replaced. 
Temporary employees will not be entitled to or become subject to anv conditions 
or provisions or this Agreement miless they shall be employed more ihan ninety 
(90} days a^- which they will become membe.-^ of -Ji5 Union and cov-r=d by iis 
AgrtcmcnL * '^ 

Thi5 provision shal] not be ussd to svo^d Diac--^'^i nJ^t-ninv*-. i- ti.- n.^.^ - - n • 
pan-amc employee covered under the provisions of this Agreement. ' 

^" 10^/-^°'''"*'' ^^'^" "°^ '"^^ '^^' "^?°'"^'>' s^ployees so a^ to displac- bargaining u,^it 

$ectiQn3. Seniority shall apply onJy in the determination of fiinge benefits wae-s and 
completion of probationary period and shall be the detennining fLor when'a ch't must be 
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Zl^TrlT T^'^T ""'? f "'''"^'^ qualificaiions, nnles. o:h.™-:se provided h«rdn 
f^lZ^^'T "''^ '' "'^^'" ^'>' °*^^ =^P'°'^^^ °f -^>' °^^^^ facility Snder a., 



circumsiances. 



Section 4. SenJoriry rights shall be lost for any of che following reasons: 

(a) Employee quits; 

(b) Employee does noi report for work on a call-back wiihiiz three (3) calendar 
days znt: being notified hy resJstered mail, exception being exie^iuating 
circumsiancss lo be denned by che Employer a.-id the Union at the time the poiat 
IS at issue: '^ 

(c) Employes is discharged for jusi cause; 

(d) Employe- fails id return firom a leave of absence; 

■I 

Ce) Employse worb elsewhere on a leave of absence; 

(Q If an employes is laid off for a continuous period of one (1) year or their length 
01 sanionty, whichever is greater, and, 

(|) Employee is absent from work and does not notify the Employer within three 
[2) calendar days as to the reason for their absence. 

Section S. On the effective date of this Agrsemetit, each faciUty which is apanv hereto, shall 
^JlllT.^'Z ? V ''^ ^f Pla^^ification listed in Appendix "A", wifl. the employ..-^ name, 
cl^ Uication, date of hire, ^nd U'hether the employee is full-time or pan-time. The senioriiy list 
shall be brought up to date by the Employer every six (5) months thereafter. 

Employees shall be pemiir.ed to challenge the validity of their listed seniority date far up lo 
shS bTi>ade' "" ^^'' ^°"°^'^^ ^°'''''^ '^'^'" ^^' ""'^"^ '™' "° ^^'' challenges 

SeaioiLfi^Employees shall not be required to accept temporary or pan-time work in order to 
reiam ijieir senionty. 

ARTICLE \1 . UAV-OFF .AJVD RE C ALT 

Section !. ,.Inrhe ev-ent that it becomes necessary to lay-off employees because of lack ofwork 
senjoncy withm each job classification shall determine who will be laid off, -with Lhe most senior 
employee bemg the last to be laid off. The number of hours actually worked by pan-inre 
employees shall be computed to dcteimmc their seniority for pwposes of lay-oS: In the event 
two or more employees have identical seniority, actual hours worked shall determine who ^ill be 
iaid ofi first. Employees shall be recalled to work in ths reverse order ihai they wsre laid off. 
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gallon 2. For purposis of lay off a.id recall orjy al] st-wa-ds .^sll hr.u ». ■ • . • 

^e n=n. of omc. Upon cfTc. Of tl.-.A...^^^^^^^^^ 

wnimE, a5 lo ihc names of rr*. c-f-wp-fic ,.T,t?TU^ ,^ * ■ . . ,, - '^'^ -cnipioyer, in 

IT t -n J . : . s-cv.a.Qs entitled to top seniority and w J thc-afVe- t^-r, fh- 

Employer noii&ti, m wnnng, of g^-iy cha-s-s. i^^c.-a-e. K-cp tiie 

Ss^ma.l>ii o:- employes i,dl b= rccalkd ,o work before «y „.w „=p„y„, ^. ji,,, 
5'«mn ^ Tht Eriploytr shsll noi mcrw, ,he hour, worked bv wy pe.-..i™ „„i„v.. »r 

employ,,., or ...ploy =.,y p...,;^, en,pbye« i„ ord..- =o lay-off .■fflM^rS^;- " 

5e^!i°n 5. , An cr.ployeg to b, laid off shall be given a tv,-o ni w>-lr nr„i>. ■■-. ■■ ., 
copy Of such nonce giv„ .o .h, .tewd a.d .hf Umo„ or ^o ^ 'Xnav X"!V™' ' 
^y co,nb,na,io. of .i:^er, » n„=. .h, ^ova rc,uiran.a„,, cxce;:i;;;ovid^Tb=low:^"°''"' " 

(a) Aji eraployw to be laid off for census decline »!,i,h could not be forese-n or 

. "If^ds' day nonce ,„ wntins, ».1* a Copy of such notice aiven to the st^^d 

either in rnZ r}. u ^ ^ ^^ ^^ ''*" °^ "°'^"' °' ^^>' comtmation of 
Bimer, lo mes: the ^bove requirement. 

!'!""!"!; "^^ ''^?^°^'' """ ^Y "^'^ ^°"^ ="^ f^^l^iy ^J^^" be given the oppcm^iirv lo fill " 
permanem vacancies m anv other facilitv that f<j a n=>rt^ m rvf a FJ^^i-ijuiy lo nu 

seniority ai,d abilirv to do the job Su h e^n nv.?^ tJns A^^eemem on the b^i. of ihdr 

-ihai' not have to .e'-v^ ,7-..? u - '^^P^°i'« ^^^^ ^^etam bs accnied vacation benefits and 

recall right, .ith th=L- prXus^S ' '^°'" ^'"' ""^^ ^'"^ '"^''^ '"^^'^ ''^^ ^" 

nursing nome, party hereto, by suomitting their nanie, job classification to'jj seniori-v oJ.nt 
. £«"^~n'" "' "''"' ^'*"= ■" "'' """'"^ '>»- - -■^^ SlcVwSbe'icSed 

Job opemns. the laid off e-,r,]ov- if a.-iv \!-?rh^ ^ ! [^ ^^^^^ ^°' ' pemancnt 

job shall belivcn the jib ^^"^* '' '' ' ""^^ '^' '^''' "^°"^ ^'^^ ^^ ^"^^ ^^"^0' to do the 

ARTICLF V7T r, RJEVANTy PROCEDi;-RF. 

■ gg^A _|iieva.n«. subject to uhe following p:oo,dur=, ni.y in.iuds ^.y ^d all c^-scid''^a.'>. 
questions and disputes involving conditions of er^iplovtr^ent. 1-1-.7r-.a1.Dns, and 

All un^enled peva,.c.s, a. defined above, shall be subject to il.e follo^vlng p:ocedtL-.: 
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-oridng day. after */^=vt~. ° t i^^ZT^lA^-^" "''"° '" '=^ 
owner or ownei-s desienc- shall mc-r ».^,h S, T ^ Adjmnisirator ta Step 2. The 

.»..ce ,0 *= U.o„ .epre=e„.,ve wi,^ .iivSr^tKyrrr^T^er; .ee,„, 

rules »a „gula,iona of fte American ArbS XiodXa "'* "'' ^"""^ ' 

Se«ioni.The cos, =f arbtaation shall b= shared equally by the Employer a:,d the Umon. 

thereof. ffliwdments thereto, or m any federal com havbs jmisdiction 

S ection 4^ Tlie Eiuploysr shall provide the Union on rh" fift>rT?v^ h .r« ^^ ,u- . 
immediatslv the-ea^pr m^^t. .h =w . ^nion, on w. eueciive date of chs AHresm enr, and 
Adrni-dsrrL Znd th! nt^ ^ii=cm.nr-g of a^.y changes therein, the n^xs of :he 

vi; ui.,.t_, pursuant TO ftie Steps outhned m Section 1 of this .■ij^igls. 
Ssctiooi.!.-! compmfcg the ti:.e litt^ts above, £at«days, Sutdays a„d Holidays are excluded, 

S^c ance. buca raeetmg shall not cause an undue disruption of woric. 



8 
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SsctionJL-Meitmgfi mav be held be^V'-Ti rn^ TTmr^i^, n 

Reprcstntitives for the purpos'-t-h^^Hn. ^^ " Representatives a.nd Udon's 

upon requ.5l of dther p[^ ^e ^^"'^^^^^^ ^"'^f ! ^^"^-'^^ of orhcr problem. 

Lhe s^rJement of fonnajVlcv^-^c-s' b^'vo^i TJ^ i^ P^^^f °n ^^ay no: be used to hold up 

•^ sr^.\ 5.aw.s s«>ond me t:me ImiaTs stipulaisd a the above sections. 

SecrfonX-Dunng the t=nn of this A-sr—n^Tir ri,. tt^v , -it 

cause a.,y srik=. wo* s-^.u..ZfIZTZ 't^Tth.E^ 1 """ "^=^' '== ==='='" '° 

of Ihis sKrion may b= dis;iH--d bv ^F-^l Employer, Any employs in violation 

asr=« rha. tee s^al, be »c' oaL'^dt't'i^rSTASlS.'"^'''^-^'- ^' ^^^^^ 

considered b fma] detennination of Thr^" ^ 1*' Employer ai any step shall b* 
processed to the next ^7^^!^^^^^^ ^^= ^^^^f " ''^\' '' ^^P^^^^ 

the grievance urpccdL widn^ t Le l£ir ^ ^^'' ^""^^ 'I f"^'' ' ^''-'^'' ^' ^^ =^«P °f 
last settlement demanded bySe Union ' ^''''^" '^"^^ ^= ^"^^'^ -^^"^^"^ ^^^^ ^ ^« 

AKTICLEVTTT DISMT.S'gATj; 

.SSS^cl't^c'^iib^i^^^^^^^^ - «-P^oyee sh^I be disn.-.ed without 

working davs in which ev=n7ih; Lue hplT^.r ^° ^? ^^Pj°>"=^ ^^ ^=^ Union v-'i.hin f5vc (5) 
Agrtenient. ^' ^^^''°'' ^" '=°^^=ncms with Step 3., of this 

Section 2^ The E:nploy=. shall notiiy the Union steward, in wTitin^ of ary dJ^i...i, 
repnniands a..d suspensions and -.he reasons far s.ch disniissaJs ' '^ ' 

teion 3 - ..Written reprimands shall not be valid unless a cnnv nf .m.v - ^ 

to the effected employee v^ithin thre- m .rh!i i^ t f ^^ - ^^ repnmand was presented 

three (3) scheduJed work dl^I^ i v^ , .'''°,?.^^'-°' '^'^ "^^'^'"^ ^°^^^°° °^ ^^ 

violation or th^ (30) 0^^^^.)^;^^^::!^'^' '^''^^^ ^- ?^^'^ ^^^^Sed 

^ ^i^^u:.^i i_^. TA^ivs (i^) nior/Jis irom die da:c of issue 
ARTICLE TX NOTTrirq th TTVyny 

.§ get ion I^A bulletin: board Vr-^^l] be DrnviHAH K\^ ^u r i 

in pQsrin. notice of th. fc^io^^in A^ IstL'^^ "^'^'^ '"'' ^* "^'^ ^^ *= "^'^"^^^ 

of elections; notices of resu ^0?!^^ not c! °^,^==^=^^°°^^ ^^ ^^^^^tional events; notices 
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This negonation is not intended as ^d shall .nr u. 

^gre^ment shall remain in fuJJ forue ajjd effect ^«r:^i^'acion and die 

If agresusent is noc reached bv ihs nartf^ 

hmitd 10 ^ ne^v wage rate no greater than ten H ot? ' ^!:°''^'^^*^ ^^^ ^- ^^bitrarar sha J b- 

cia..,iica.on wage rare set forj („ ApS^ ^1^/°^ ^'^ "^^ ^^^^^ ^e hi'ghesr related job 

^^Iia^J(.JV:A£AXlON5 

g^|lLL,EmpIoye« .,, be granted vacation, with pay in accordance • . . 

■ ■'^ ^^'^ordance with the following 

One (!) week ofvacationv^ichpav after nr,^ , . , 

T^. (2) weeks of vacation with pav afler comnler- , 

T. ; ^««r completion of m'o (2) years of eniploymem I f 

Three p; weeks gf vacation with nav .ft. , ■ P^Y^^ntU. 

P ,,, ' ' ''' ""^^^^^^'^ °^^°- W years of em,loy:n..: 

Four (4 ^veeks of vacation with r,av.^* , . 

year thereafter; ^ ^ ^ '^'^ completion of ten (1 OJ y^^ of .n. t 

^ '' ^ ^^ °^ smpIo>'ment and each 

Five (5) weeks of vacation with navaJ^er.n , - - 

-ch year thereafter. "^ ^^^ ^^" ^-^^^^-^ ^^ twenty (20) years of en.pIoy:nent and 

l"m ^""^ ^'' ^ -P^^^- -- 1- paid vacation than received on or hefo . . 

'^^iv^Q on or oeiors November 14, 

Choi. .„ . -L^po../^r^;p7j'«/;^r^X;T™ ^r -"^ °' *'^ -p-^^e 

faj ^ WTiere conilict occurs between t^v-o m or n.... . 

employees wjl] be not:ned of snch determination. ""^'^^^^^B factor, and aJJ afftcted 

(b) After April 30th emoloyes v.'m not he n^^ -^ ^ 

reject to vacation schedul£ng;again.i ^y e^K^ wh ° '"''"'' ^^'^ ^^"^^"^ ^S^^^^- ™ 

vacation scheduling period. ^ employee whose vacation was scheduled diirirg L 
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(a) The smployes must requesi the medical leave of absence in writms; 

(b) The enployse musr submit a physician's siatsment gi^-ing the reason for such leave a.nd 
the expected date [he employee ^villretum lo woric, 

(c) Employsss unable to retimi to work on the dats establislied by the physiciaji shall 
submit a v,-ntten request for au extension of the leave with the physician's statemciii of reason for 
extension and Lhe nev/ expected date for return to work; 

(d) Medical leaves of absence shall be for a maximmin of three (3} months and may be 
e.xtended for a matimum of three (3) additional three (3) month periods. The ma-timum medical 
leave mcludms extensions shall not exceed twelve (12) months; 

(e) It is recogiiized that circumstances may prevent an employee from filine a ^vTihen request 
for a medical leave of absence iimediatsly. in which case the employee shall submit their 
wnnen request as soon as possible; 

CO The Employer shall give the employee v^Tirten notice of approval or denial of the reauest 
withm three (3) workin* days after receipt or such request shall automatically be exanced. ' 

Section 14, Each employee shalJ be entitled to use up to two (2) eamed sick leave davs each 
contract year for other than sick leave pujposes. Employees shall give a twenty four (24) hour 
notice pnor to usuig a paid sick leave day for such purpose. Employees nnay not use two (2) 
days consecutively under this provision. 

~ - ''°M -^^- ^ ^^ ^"'"^ ** Employer believes an employee rerumiug from any absence due to 
Jlhess IS not mediqally able to rsium to work, the Employer may require the emploves to be 
exammed by a hcensed medical doctor. The Employer shall make all arrangements' for such 
examination mduding direct payment of all physician fees and other costs, by the Employer In 
the event the employee disagrees with the findings of such examination the Union and the 
Employer shall request a competent Physician iom the staff of Harper-Grace Hospitals, other 
than the employee's or Employer's Physician, to examine the employee, whose finding shall be 
conclusive. The cost of such examination shall be paid by the Employer in the event the 
physicm finds the employes able to return to work the Employer shall reimburse the employee 
tor all lost wages. 



ARTICT.F YTI INSURANry. 



Section 1 . The Employer shall provide each employee wiih term life insurance coverage of 
S5,000 and .A.ccidemsl Peath & Dismemberment insui^ce coverage of S5,000. 

(a) ^ The Employer shall provide each employes with doc^Jmentation defining their rights and 
bensnts under said policy and the opponunity to name thei.- beneficiaries theretmder. 
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gecnon 5. .A.ny employe; who is required lo .poear a. a wi'^ess in «.v ■ w , 

assncy proceed^ig shall be edited riis leave tin- n*"„.!l?" '*' ar.y judical or gov*i,jnental 

■^e E:.plcysr >v-itb proof of ^ppe^-^,; '^Z T^^^^ ^ " "^^''■'- ^^?'^>"=^^ '^^^^ P^^^d'^ 

^.gction 6j_Fema|g enipIove*s shall h^ <*nr;ruj * * , 

Maternity le^ve sh^I cotr^erc- airl p^^^ n r j u*^lw,.jlv uav^ Vr^t.^l accrued semonty, 

Lhe aati s£i fay -Jic tmploytti-s phvsician. for un m 7^ "^^ ^'^''^^^^ ^^«^ ^-^ Pav and benefi'^ on 
coniplica:ian5 r^^ces^ifate a longer pn^dFe^^uXlP^ '^'"''n f^^^^"^- ^^I"^ ^^dical 
.knowledge of being pr=gr.a..r, lilZlmh^:. %^'.^«^ ^.'^^^ i^im^ediarcly, upca rheir 
s^ 10 .heir ability .o penon^ .p.^xfcj'Sb S^ ^'^' ''''^''^''- ^^^^ ^^^^^ ^" ^ doctor's note 

Employsss reruming lo work within thr-*» r'^^ ws ^• 

Cor.plic:a.-on. .h.!i be r...n.ed to he fi^t avS^fob^o?."""" "t-"^° '^ "°^ '^^= ^^^^^^^I 
former Shift ii^si^ available job opening wirhu, their classification and 

SecdonJj^Request for persona] leav af?he<.„n- ,. -n u 

E.ploy.rprovide.adequ.ecovrg;fo^^^^^^^^^^^ 

emergency, leave shall be zrBPi.d f™ J.h i t ^^Pa-^ent. In the event of gn 

be Piver fn rK,. ., ^ ^ ^ Immediately, In considering leaves of absen<^- nnnr^n, u i, 

Wv n? K ''^""'^ ""' ""^"*'^' However, the E^ipfoyT a A ^fl^r ^^ ^ ^ ^ 

leave of absence not in excess of three (3) mnnTh. m =. , P^^^-'^ ^^-^ to grant a \^-nTlen 

be shov^, TO be eligible for a personl a^ro^^b^^^^ -^- =^ 

probatiorajy period. aos.nce, an employee must have completed the 

No leave or absence shall b= ^anicd to a.,v ernnlov-e for r, ,-t,. • ,- , • 

elsewhere. Ajiy employee v,tile on aurhonVM u? ^'"P^T''^^-^ oiseebrjg emploj^ent 

elsewhere, shall be Subject to d cWg^ td fo^^^^^^^ f n^' ^'^° ^^^" ^= ^^P^^^^^ 

ciscnarg- and foneiture of all benexjts under diis Agreement. 

.^.SSIiSlL^^Thi EniD lover asT-^e^ TA aKiH^ k,x .L - * 

judicial interpretations wit^tspe'. to leL ' r T""''"? °^ ^' ^^^'^^^^^^ ^^^'^^^ ^^^ ^d its 
National Guid duty, ^ ^"' of absence due to military service including 

Section 9...,Anyone hired ^s a rrDlacem ent fr.^ , i 



funushed 



SecTion 10^ Seniority only shall continue to ac=n:e d^-^^s unpaid v,-'.nn-.w - 

.-^n Lto (30; days duiing ^y one (1) seniority yeaT ^'-^-^-onzed aosencss of less 

|£MUi^.^ny leave of absence nay be e;?tended by rru^ual a— ^.p- in ^^- r ^ 
E^^ployer and Lhe eniployee. wiLh notification to the UrTon ~ ' ^' '' '^' 

lormerjoD and shiir with Lhe prevaM-e «>. 'fn^ "" °- ^-"^" ^halJ be reinstated to their 

p. ^vaj.,.| ra.e oi pay, senents and working conditions. 

^*£j£ia3^£mployees shall be entitled to m^dk^l havec nf .^..nn u- 

conditions: ''jcuicai i-aves of absence subjcsrto the following 



MAR-31-E00E ©sSe^l :(B0l!h/-O1 606-RJL Document 1 3-6 Filed 04/04/2006 ^^^a^^Wdf 2§-0t"7 



Smipr, 2. ,, Tht Enploy:, sha!l providt or, (1) of &= following iasa-wc-s for wch ^ni„„ „ 
no cos, .0 a, <mploy„. Each «,pby„ stall sd«, wWch ccv^^^T^te "v^S' k"'' " 

only d^-kg a,= «cn± of Ja,i;"Syel" ' '•"*■*" '"^■■" '^'""^S' 

upon .av (OO) days wx,.=n nod« » ,h. U=ion provided ^L i. no rodtS'on InTy TontH.. 

i...j7r ./I.O^^.r .eek/or aj^ericd ofse^en >.eeks, c/fecu.e upon raujlj^n ' 

(c) All employees hired on or before Julv '^ i i osi m^^u r^r.^^ - » 

f.r..r^^^ ' u j^ uwiywjuiyji, ■^-'^o^^ VfUi contimie 10 receive insTiranr- 

July 31, 1984 who rc^larly work twency-four P41 houn 0/1=55 will ^nr ■ 

forth ia Sections 1 and 2 of [his .\nicle. ' "''^"" insurance set 

-^ f r <^o««^fir a hmon'SponsoT.d health insurance plan. Ths Union air-e, rhat 

employee s current plan at an equal or less cosi to the employer. 

or th. fof^nT" '^f ^'^'-^'^ '° '^' '""^^'y''' ^'''"'' ^^" '^'^^ '^^ employer's cMrrent plan 
or the cost to the employer increases above the current cost under a Union JpLoredhJahh 

insurance program, the e^nployer shall retain the right to solicit bidsJoZ oZh.aUh 
insurance providers, reserving the n^ht to the Union to match Said LpJ^^m 

^^tj^llie Ernployer shaJl provide tach employee wirh documeat^rion defcibe ih-ir rights 
a,nd htTitTiis. ujider one of the abovs policies. " ^ 

geciion , 4. .Th-- Employe: shaj!, ai all irnes, carry Worke:^^ Compensation k^uran^. in a 
suincent amoimi to provide adeG:ia:e cov.regs 3.nd prote=non. " 

(a) Tne Eniployer sh^l pos: all zpplicable Lnfomation per^ni.n. to te e.T.plov=-s n^Vs 
thereunder aad the proccdiL-e for obtairiir.g Sams. " P"^. - s nea-s 

Section 5. me Employer shs]], regardless of the nuniber of enpbv-s i:^ v^ emDlov 
ocsome and re:r.a:n a subj cct EniDlove- und- -h^ t-^ . n-*--- \^,v-h; .,. r i ' r 

CoDjTiission lor rns conc-aci lerm. "' " ^ •**-"'' >^'"'"-*>0' 
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g^^crion 6. The Employer shall conunne to provide life Lnsurance, hospitalization c«v-r... ... 

^^^^b^^^^/ ^"^^^^" f°^ «^Ploy.=s on authorized medical k,v.s of abSt 

Sectiot^ 7. Pension The tuiploytx .hall submit to the Union an ERISA qualiiled defined 
contnbuTJon pension pla.i on or before February 1 1997 Such T,!«n =t,fi • 5 , 
U^szc. appointed by ±. Udoti. The plan .haT7pravi^;i En^^^^^ '' T T"^'^ 

^.^ ten (5. 1 03 cent, per hour worked for each' « ^f^^^ylT"'"''' °'"°^ ^^^^ 

In the event the Employer decide not to develop a new pensioti d1^ th^ r^ , 

become a pa.-iicipating Employer in the Semce EmDirv^'rM.^-n.!?V / ^i°^'' '''''° 

contrihute ten (SAO) cents n=r hnnr a-n.t;rrf ^u^™^^^^^^^^ Indus_tiy Pension Pla 



s to 

Plan and 



contrihute ten (S.l 0) cents per hour worked for each eiVoye- in dTe h^f.^' ■''"^^°"^^^. ^^ 
May 1, 1597. Sffsctive Mcn 1 1999 ih^ FmninZ. ^P^^^'" ^^ ^« oargajmng unit efiective 

ARTia.F yr u. JOB QPPORTTIMTTT?^ 

lobooenineeyi^c M/iift«^-^h^..-f/ i i- ^^ "^^' ''^"^P^°y<='^ J^om the facihiy where the 
JO opening exists who wishes to apply for a posted Job opening may do so. 

itl'i Kt^ *''''°' '^"^ bargaining unit employees apply than there are positions 

available, senjonty among the bargaining unit cmployee/with the abi^t^m^^^^^ ,, >, „ 

determine who wilj be awarded the Job opening; ^ ^ ^ ■'°^ '^^^^ 

(b) In the event that rwo or more emolovees with rhK cam* c<.«;^---f„ - i r 

the employee .elected shall be detemiiS br-mlfh^rJ worked '' °^'''''' 

which t^TiTv ma?^Sl'^i°^ °'''^'^ "''^^ ^^'^ ' ^^^ f^°^ ^^i^^'^^ d- ^^J period during 
wmch time they may v oluntarily remm or may be returned by the tmplovcr for inabilirv lo thlir 

former job without loss of seniority or any other contrapt benefits; ^' 

(d) In the event a job opening is not filled m accordance with sub-sections fal Ch) and fe^ 
above, the job openo^g .hdl be filled in accordance with Article YU, ^ay ol^d rS.^ ^ 

(e) I^ the event a job opemng is not filled in accordance with sub-sections (r) (h-) (r\ ^d fd^ 
the Employer may hire new employees to till the job opening. ^ ^ ^^ ^^ ^ ^ 

JjSml^In The event of vacancies. par:-time employees v,ith the necessarv qualifieatio^s shall 
be anorded tne opporr^-ur. to become full-time employees before a new empbyee is hSrS. 

Sect] on 5. .Enployces filling vacancies shell have rhe nsrhr m t^^;,^ -r^^^ • u - t_ 
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ARIICIEXJV. av\Tv^x 

' r 

SffiaoiLL_riie Employer shall no; di!criraip.5:t ireder suv rL~Mn,-.,,r,. u 

™d, color, «., polidcal belief .-ion »c-aW.,^Su;;;^;S::,''o^;t °''^'' '-=■ 

Section 4. The Empbvsr may rsquirs eniDloycss to wrar unifoTn. .^h rf.. ■ r, 

5an.=. however, the style of .uch ui^fonn. shalJ be dete^S^^rirr''' ^I ''^''^ °* 

appropnarc ftr the work to be oerforrn-^ tn tK- ^'''-™^^'^'^ y ""•« employes, aijd be 



t 



iectioni^Non-bargaimng unit eniployesswHl not DCrtomi wDrV r^ffk u, ■■ 

r^^s. of ;^„i., 0. i.™„-o. orin ..« o.r=^„;t;^*^,"^rsr =^' 

L4ja .n.^cwincnL except as Ijercin provided: 

{s.) In the event the EmDlov- fl(»ciT«c m e-„k ,, 

c:npio>.. desires to sub-contract any such work or ssrvices. he shalJ: 



1. 



Give the Union seven (7) days notice, in vmting; 



2. Present to the Union, in wiitinH evidence that such <!ii}, r.,T,r.,^, 
>^^ all of ih. t^s ^d condition. oCi^^^ZZ^^t '"''"=°°"™" "S^" » 

di^hsgc for c^c or votat^ oi t „'ll ,5f „ , " ? ^ra.on teo.jh r»r=m=nt, d«.h, . 

-.* wiuiii,^ V quu, v^iij tsna to reduce the nT^Tnbe-- nfir^hi; Tkm. TT***' 

a^ees to unlize every cir.pioyt- disnla-d as a r-.m.if J I ? •'°^^" . Si»pi°yer 

assiEwient? u'iThi'n tL * 1 ,T ^"^^ of such s'jb-conractmg n other 

Tnd wt ^f ?^ ^ 'niployee's d=pa.^..,t on the basis of senioriiv and Ibiliry The v.-ae-'s 

meir tonr,srjobs. Such diszi aced er"t}Iov''*s shsll r,.-H.,'ry- ^u ■ _ s ««ju ucii^y^ oj. 

all other eniplovee, during ihe coit^'c t^^ Tn. . , ^^■'f''? "" ""'^^^ '"'''^ ^=^=^'""' ^ 

not result in the' hy^ofPor^^^: r7^^^^ of such displaced employee sh.lJ 

result employee, b iht ev At t:?e Job g^^^^^^^^^ ^^ ^,= ^"^^^''^.^ °^ ''^'^?^' '^^'^ °f ^y 
r J A.; uic cvct L.c JOD Qisplaccd by sub-contractmg is rcbstaitd or the 
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subcontract is temiina"ed, such job shall be assigned to the former employes based on his 
ssnioriiy in th&t job. 

Section g. .. Fay day shall be evaiy other Friday. Employees shall receive Lheir pay checks du^Iijt^ 
their work shift on payday. Employees not scheduled to work on the dsv shift of a pavday mav' 
recsivs their paychecks on the day preceding payday. Employees shall receive their pavchecks at 
the nursing home in which they work. 

,?e ctio T i _9 .„ rhere shall be no passing of medication by employees other than those allowed by. 
law. 

gee lion 10. The Employer shall pay for all physical examinations that are required by the 
Employer and performed by the physician of the Employees choice, 

SectioTTjJL.Employeis shall not be required lo work out of their respective classliicaiion wiLh 
The exception of an emergency situation beyond the control of the Employer, 

Sectiop 1 2. Involiuitaiy shift transfers shall be made on the basis of seniority, with the least 
senior employee in a classification being transferred first. 

Secrion 13. The Employer shall give all personal communications, correspondence, letters and 
disciplinary notices to an employee in a sealed envelope. Personal discussions with an employee 
shall be held privately. 

Section 14. The Employer shall comply with the provisions of the Occupational Safety and 
Health Act of 1970. 

Section. 1 5- If any provision of this Agreement is or becomes in contravention of the laws or 
regulations of the United States or State of Michigan, such provision shall be suspended by the 
appropriate provision of such law or regulation so long as the same is in force and effect, but all 
other provisions of this Agreement shall continue in full force and effect. The provision being in 
contravention of such law or reg;ulation shall be renegotiated by the panies in order that there 
will be no such contravemion. If the parties are unable to renegotiatej the matter will be scrJed 
as a grievance. 

Section l6.„Th£ Company hereby agrees to honor contribution deduction authorizations from Its 
employees who arc Union members in the following form: 

"I hereby authorize the Company to deduct nom my pay the sum of S irom each of my 

regular paycheoks and to forward thai amount to the SEIU, COPE. PCC, This authorization is 
voluntarily made on the specific understanding that the signing of this authorization and the 
making of payments to the SEIU, COPE PCC are not condi:ions of membership in the Union or 
of employment with the Company and that the SEIU, COPE, PCC will use the money it receives 
to make pohtical contributions and expenditures m connection with federal, state and' local 
elections." 
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<i.y, off With pay «ch /;,:- ftMtoda."'a,Ti:;rr^-^ f«='"*-! "1»^««J up „ ^ p, 
™n«, node. „ ti, Employer. nT^rir^uZ^'^'-l'''''' "?°=> •*» ( ) - * " 




d™, . .now --|.n;y7:dl^t^S C§':^r=^ ^T,V'' *""- - '=P--S to ., 



on for life 



?^Simil.CLife Insurable £.'R"t'V"si m„, 

in.u.a..c. for retire., p.id for by Vh. impb^^r^"^ '''" '"'''= '^^^^^^^^'^^ °P=^- 

the incident is subs:aniia:sd. ^'^^^^O'-i^vo (72) hours (Ehr«e (3) work day^) from thVtim= 

and to comer w^h employee covered by i^sl^^T ^ °f ^5/4rsemeni ^e bebg observed 
non-work ar=a.. Access to th. fedlitv dL^ f^f "^^^^^^ taxing their non-work time f.d iJ 
not be denied. • '"'^^^^^ ^^S ^l^ worbiig hours for d.= above st.ied r^oS shall 

■ Provided such visitation does not int-rfere wir>, ,»,. , " 

mcrtere with the employee's work responsibilities. 

^^^£ti^ each ^ew^i2c ta^rowS°t?e^^^ ^Fl^' *° ^^°^ ^« S'«v,-ards thirry fSO) 

^=. rights ..d obligation. . Se/of^.rbtgSgl';;^ ^^""'"^ ^' ^^'=^- '^^- 

A.^een.ent wHch h.. been ^P=^d upt by V p^^'l^'S^'^ ^'°^ ^'-^^^^^-^ -^'-^ ^y this 

^ u> L... parties and ir.aac a p^-, of this Agrseir.sr.t, 

Pf benefit, now .njoy=d or enjoyed prior to e 70x^^0°^^'/^""^'^^ ' "^-^= '°^^ °'^ ^°^^ 
^uwi ^arxefl m the bgiier job classif cEiion, ^ ^ ^^^ nuniber of 
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ARTICLE X-VT. .qTyrrF^t^Tny 



or any or all the operarioi:. covered bv this A -eem'^rt 'a condS^rnf ^ ^ ' °r nss^gmnent 
iraiisfer or assignment will be recaeJtionVf ^.1^ !' f ^,^'^'^^^1''^. ^^^^-^^^ =^1^> couvsyance, 

employess covered by this Agreement A^eement, aad retsntion of all 

g^ctioij 2 . Any Employer failing to comply with xhe above para-raDh s^all .mo • i, 

any obhfation arising from the Mure to do so. Par^^^apn shall automaucally assume 

Syiml_If the Employer shall move the facilities covered by this A-r-^me-.t rh. i 
aifecced by said move shall be givsn the first ouDortimitv tn n^tl- '^^r ^^« employees 
facility ij5 their same job classilcation JdlSl.T^^^ 7'' «mpIoyinem at thenew 

a. d.e employing indist^yln fhts^j ^o^ll^lZ^llle ^' T '"''^^ "' ^^^' 
the bariaiiiing unit in any such faHHrv T^ Z J, . v l' ^^' ^^ Agreement shall cover 

recognition v-iH be granted to the Union and that rh^. a3I ^n ^ E^loyei that 

.Seciion 5. .The Employer aarees to sive the Tlni nr> 'irr^rr.^^^ . 

sums by virtue of sov;minfntal aclon. ''' "^"'^ """" ^^^^^ ^^^^e in its 

Seciion 6. The Employer agrees ro give the Union ten (10) days advanc- wrin^n .n.,- r 
consummation ofaii a-reement providing for the sale ^n^vZI. ^'^^^^-.^^^^ ^o^i" of 
or all the operations covered bv5^sWem^„.^;'^^T ^^usier or assignmeni of any 

all portion^ of .ch ^^^^tn^^k'^r^lZT^^^^^^ \ZZ'^ ^^^^-" -f 

employment. employees terms and conditions of 

out o'lHv o f^.r^^ : """f ^-^'^^ prerogatives, provided, however, thai anv erievarce ansine 

Z ^ivl; '-V^ . "^ """-^'T "' '^^''^^-^^ ^"^^ "^^' ^^^J be subject to the^evie^ ^hxouSf 
me grievance procedvire as set forth herein. ix^jou^rn 

ARTICLF. Y\TTT ttktqx ]R:Ernr,VrTTnK- 

any ot us facilmes. "me Employer agrees that ii will not take any action or m^l 
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any siatftnfinr that dirscrly or Ind ir-^r? v ;™„ r 

Union at a.-iy of ir. facilitL. ' ''^^^''' 'PP°^'"°" '' '^'P^°y^^s bcbg represented by th. 

In the even: rhe Union sc^V^i ta i^o^^*. 

rec^^z. the Uaicn upon .ubmi..lon of I,^ d Si'^-'f "'?' '^' ^^^'y'' ^'^ 



^^XlCLE yjX HEAT.TT? .ig. <; ^ rp-py 



Ch. Ul. on r^SSSlS;^]:!,^^^^^^^^^ .ai.-^ns Provided by 

or conv.m to born Managsmsni «d the Union. 
Section ? TV* £nip lover shalJ maW- uy^.u 
the „«d. of d,= padeni, ^i the ort^X wS^^f"!? 'J ' 'r°"'"' "™'^ '°"=-«« ^'th 



"^"^^" l' II 



the Union ^ iu eifom ,S berets; J;ifsi^=^'"= >^=" '» -* =-P™7.,y ^,h 

AETiaE^a^.SEVESAfiCEPAi: 

of .«i„njy and d,e Employer J,? IZll^^;^^^l^ S^' fr ' '?^ "=^ ^^^ ^- 
^i d,sab>l, V ms»»c= for t.-o (2) ™„ti. foil '^| i't^^.'^^^^.''/^''^'^^""" "-..jc 

continue to be i. opLicn ^^.f^ "Zn °h r"';'-' °'>'' ''"^ '^'^ ^^'-^^>'- ''''' ^'^^ ^h.]l 

pa-Ty a notice in ^.-riilng not less than mn^iv7onT^ "" ''^■^'' ^^^^ ^=''^° ^''-^ ^° ^^= o^'ier 

i- '^- ninery C90) d.^. pno"o\S S^^v^' a;v S "^"^^^^^^^^ ^^>^^^^^^^^■ ^ "- 
or .erminats l^s Agreement, provid-d hou-Crr tV^.t^ ^ "^^J^^^^"' °^ ^ °«ire to modily 
transfer, or assfgr^.ent of a^^y or a^l of Lhe E^'w '''''' o/^-ny sals, conveyance. 

t.nni.s:= with th. present En.p]oy-lr id ifiTr^^-^ °'Tn ?'' ''"' ^ ^^^"^="^ ^^^^1 

transfers or ..signee that it X' co^zr^. E' "Ih""'' '°''= ""^ '^"^ ^^^ *= ^"^^^^ 

recogmz- the Union in the existing appropriate raulii-faciljty 
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bargaij^g unit, zssumz the obligations under rhis Amt-ntm 2nd r«.m =11 . , 

by this Agresm ent. ^ ocucni, aaa retam all emp loye-s covered 
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AfPENDTY"A>' 



PERIOD. ^^^- '^^^S ■'■- ' ER COMPLETION OF TBE PROBAnOKA..V 

Tft^i, T f , , ~ - ^gP Hours P^ 

Look II (swing rehefcooJc) 70,. :-t 8.72 

Cook m (cooks br.aJcfasO 7== f"^^ S.6S 

Cook IV (cock iidper} i,! ^'^^ 8 63 

7.5S 7 S3 ^-''S 

HQiiS£K£££INGDEn:' 
Housekeeping £mplovec ' 7.0 

M AJNTEN A Kr^rv p^ 
Mainienance Employee 



^•■^'S 7.83 



Nuzsmg Anenda^it (Nui3e 7^. 

-Aide and Orderiy) ^ 7.S3 



8.3j 



TA. ^pv. st^re^ ^^^, ,,^^^ .^^^^ 

.^^;' J. ^i^^^ .Ar.r/,^A April 30, J 999 as ir i. fh 

'"''''''' ''^''^'^^'^^^^^-if^'^PPro..i By :h.Sta:e of 
Micmgar.far the fiscal year 2998-1999, 
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'^ Seca^^year of the contract (May J, J999 -AprUBO, 20QO) 

ann^aJ^l '7^7'' ""^^"PP^yM ^^^M amount of the ^ap, na.. fU , 

approved by the State af Michigan for the fiscal .v.! ; n/n ,£/ ^' '^^""-^ 
retroactive to the dot, th. Empiye^ becomes ^^^^^^^ Tf'^ '" ^'^^'^ 

}> / "^"^^^^ ^^^S^ole for the mse pass through. 

*■ ^^^"^y^'^'f^f^^ contract (May 1,2000 -April 30, 2001) 

««fy ,a»v,ms 'he U«lo„ ,A, right /„ ,Mki a«d thV^'j^'l! "f <"•* "'i""'" "'S'^ 
•"<l3>- ° employer ihe right /„ loitkoM as la wes 
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■ 

TENTATA/E AGREEMENT 

* ' ■ I 

APPENDIX "A**. 

-. WAGE SCHEDULE ■ 
J^MJM HOimLY TVAQE RATES AFT^r COMPj^nON 05 TSl 

C [ .. gssff?cation ■• : ^ffe cHye_OctDb.r 1 , otsrin . w..k..„.^. 

' ' ■ . Effective JanLjarv 1, ?^>n^ > All Others 



■ Cook I (cooks lundi & dinner) flf " f'^ "°"" ^^ . |mite^ 

• Cook II (swing relief cook) . BA5 ' s 78 • 9 85 

Cook III (cooks breakfast) - a.45 b7S " Itn ' 

' n±!^lT^''''''^ ■ '■'' ^'b ' • 9.65-- • I 

DietaiyAide • 8.45 -.Bje" . 9.50 • '. 

HousBkeepTng Dapt ■ ] ■ ' 

Housekeeping Employee , 8,45 ■ 8.78 . 9.50 

Maintenance Dept. ' . - ' - ' 

Maintenance Employee _ 5,45 ' • qj^ ■ ^'^^ 

" Jfursinq Tjap f^ , • . - ■ .''•'■ 

°^'^- . . ..' ' . ■ e.45 .a.7B . ■ 9.50 ■■ 

fi.rfh. !?■ f °f?y ^^^^i;^9B scale Inoiudes the Urst year negoMBd wage Increase 

approved by th^-StatQ of MioNgBti for thB fiscal year 2001. ' 



•* * 



t^ 



/^,' J7^' 
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Addendum Agreement between Sprvir^oc^ i. 

and Alph. Annex. Alpha Mano . Barton las S 'T''"?'""'' ^"'°" ^ocal 79, AFL~CfO 

Nursing Homes. '' ''*='^°"' ^^stwood, New Detroit, Qualicare, & Westwood 

Effective May 20 200:> ^ii ai;^;Ki 

the boart into thelr waoe3i'"^P'°>'^«= ^^^" r^eive'twenty-flve (.25) cent across 



Effective October 1 2on? =11 -^fi^ruf 

the board into their wag^4/Se, "'"' ^^''' '^'" '^'^'^ ^^"^^"^ve (.25) cent 

Duration -May 1.2001 thru April 30,2003 

General - All other provlsjonc. in +ha ^ , ^ 

provisions in the contract agreed to shall stay the same. 



across 



EQRTHFFMP.IJ3y£E 



, FORTMFIlf.|[nf.| 



°^"'®' James: Barton & New DetroiF 




^^^'^^^ Dunn?Alpha Annex & W^ood 






residsnF 



Joycfe Pearson, Bus. Rep. 




"t^f^^F^^^^ 



BARGAININ G COMMIT 





iA^ 



/ 
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AimEM lUM AGREEMFMT 

Appendix "A" - Wage Schedule 

Minimum hourly wage rates after completion of the probationary period. 

1D.4Q hpurf? pa 2MD_pit 

Dietary HfjiL 

Cook (swing relief) • $3.70 $9.03 $100 

Cook cooks breakfast) $8.70 $9.03 so 05 

Cook IV cooks helper) $b.70 $9.03 $9^0 

^'^^^^Aida $8.70 $9.03 $9,75 

iJQ Use Kftqpi , D gJDfipL . $8.70 $9.03 $9.75 

M aintenance pppt $a.70 . $9.03 $9.75 
KLirsingJ^£pt 

^■^^^■^- $8.70 $9,03 $3J5 

The above wage scale includes the year May 20. 2002 through September 30, 2002. 



